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Sheffield Headlines

• Strong sense of community and vibrant community sector – 3,300 voluntary 
and community groups

• Safe & welcoming city – first city of sanctuary; crime has risen in recent 
years, but more slowly than other cities and violent crime rates remain 
significantly below other core cities

• Substantial and accessible green assets across the city - increasing numbers 
of people are using the natural environment for walking, running and cycling

• Inequalities in health & wellbeing - life expectancy gap between the richest 
and poorest areas of the city is 10.1 years for men and 7.6 years for women

• Resilience and growth - traditional measures of economic growth suggest 
Sheffield is close to the Yorkshire average but lagging behind some other 
core cities

• Economic inclusion? Alternative economic measures reveal a more nuanced 
picture (See Vibrant Economy and Happy City slides)







Context for Progressive Procurement

• Sheffield City Partnership and Sheffield City Region 
Vision Prospectus set out a vision for a more inclusive 
economy

• SCP Framework for an Inclusive Economy

• Progressive procurement key part of this framework 
with anchor institutions having a vital role to play

• Anchor institutions have significant economic weight 
(economic engines) through their contracting activities 
and we want to ensure that we are maximising this for 
the overall benefit of the city and its people

• We want to collaborate and sharing learning E.g. from 
SCC Ethical Procurement Policy



The Progressive Procurement Group

• In 2018, a progressive procurement ‘working’ 
group made-up of Heads of Procurement was 
established to:

• Develop a shared framework
• Engage with local businesses
• Foster Collaboration

• It has been meeting for over 12 months and we 
have extended our membership, so as well as 
SCC, STH, Sheffield College, both universities, 
voluntary sector, it also now includes the CCG.



Aims of the Group

The group is now focusing on a small number of 
key outcomes :

1. Making progress towards the foundation 
living wage across Sheffield(building on 
experience of SCC accreditation)

2. Supporting apprenticeships (working through 
supply chains)

3. Contributing to clean air goals (guided by 
work of Green City Partnership)

4. Doing business with ethical suppliers



The Engagement Project

What do people want and need from

our city and its economy?

We’re focused on:
 Reaching and engaging with more people, especially 

those we need to hear more
 Trying to talk to people in new and better ways
 Capturing people’s stories of life in Sheffield
 Bringing these experiences and stories to a wider 

audience



About me

Sheffield and You

Mum of three
S3
Work part-time
Family nearby
Came to Sheffield 
for work 10 years 
ago

E.g. Who are you? who do you 
look after? what you do? how 
long have you lived here? 

 Education and skills which give you a route to 
grow and achieve your ambitions?

 Good rewarding jobs?
 Chances to progress at work?
 Safe and secure communities?
 A warm and safe home?
 Opportunities to be heard and listened to?
 Is there anything else that matters to you?

Possible themes
• Family & Friends
• Hopes & ambitions
• Good stuff to build on
• Fears & barriers
• Feeling well or unwell
• Your community
• How Sheffield is changing

What works 
well and what 
doesn’t work?





Local Opportunities

• SCP and State of Sheffield 2018/19 set out aim 
to develop a local Inclusive Growth/Economy 
indicator set

• Ongoing review of available indices

• SIPHER consortium project is now live



• £4.9 million over five years with an additional investment of £1.2 million by project 
partners. 

• Partners from Sheffield, Leeds, Edinburgh, Strathclyde, Newcastle and Manchester 
universities & local government

• “SIPHER’s vision is a shift from public health policy to healthy public policy”
• Economic decision models & tools that can support policy design, and evaluation. 

• synergies and trade-offs that different policies create across health and non-
health outcomes

• system-wide effects of implemented policies to be understood and monitored 
over time.



Local Opportunities



Sheffield Health and Wellbeing Joint 
Strategy 2019-2024



Existing indices

• Comprehensive, repeatable, mathematically simple, 
comparable between places.

• Problems of scale/granularity
• Limited by data availability or index scale (e.g. JRF at LEP)
• Purpose? Strategy development? Policy evaluation tools? 

Comms? 

• Equally weighted indicator domains
• Policy options likely to involve trade-offs
• SIPHER “Wellbeing” index

• Public preferences WRT “Wellbeing”
• Link to the 9 HWB Strategy aims



Conclusion

• Sheffield has made real progress
• Strategic vision of SCP and HWBB
• Partnership working e.g. Progressive procurement
• Vibrant Economy index encouraging

• Questions remain as to the best way to measure 
further progress

• SIPHER consortium offers an exciting opportunity 
to develop local indicators project and improve 
policy decision making in Inclusive Growth space.
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